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Equal Employment Opportunity Policy Statement 

 
Marin Community College District is committed to the principles of equal employment opportunity. The 
District will implement comprehensive programs as articulated in the Equal Employment Opportunity 
Plan to demonstrate the District’s commitment to putting those principles into practice.   
  
District policies ensure that all qualified applicants and employees have full and equal access to 
employment opportunities, and are not subjected to discrimination in any District program or activity on 
the basis of ethnic group identification, race, color, national origin, religion, age, sex, physical disability, 
mental disability, ancestry, gender identity, sexual orientation, language, accent, citizenship status, 
transgender status, parental status, marital status, economic status, veteran status, medical condition, 
or on the basis of these perceived characteristics, or based on association with a person or group with 
one or more of these actual or perceived characteristics.    
  
The District is committed to efforts which achieve a workforce that is welcoming to individuals from all ethnic 
and other groups, all genders, and persons with disabilities in order to ensure that the District can provide an 
inclusive educational and employment environment for its students and employees. An inclusive educational 
and employment environment fosters cooperation, collaboration, acceptance, democracy and free 
expression of ideas.   
 
The District Equal Employment Opportunity Plan is located under the Office of the President’s website at 

MCCD-EEO-Plan-2020-2023, and will be maintained to ensure the implementation of equal employment 
opportunity principles that conform to current and evolving federal and state laws and Board Policy.  
 
David Wain Coon, Ed.D.  
 
 

http://hr.marin.edu/sites/hr/files/MCCD-EEO-Plan-2020-2023.pdf

